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1.  Aims 

At Horton Lodge Community Special School we understand that it is a statutory requirement that 

Religious Education is provided for pupils who have Special needs/disabilities.  We follow the aims 

that underpin The Staffordshire Agreed Syllabus for Religious Education (2016) which are that pupils 

should acquire: 

EX
P

LO
R

IN
G

 1) An increasing core of insightful knowledge concerning religions and beliefs, both in Britain 

and more global terms; 

By exploring religious beliefs, teachings and practices – so acquiring knowledge and 

understanding of religious stories, sacred texts, lifestyles, rituals and symbolism that offer 

insight into religious experience and living within a faith community. 

EN
G

A
G

IN
G

 

2) A developing capacity to engage with ultimate questions and to formulate their own 

sense of identity and values; 

By engaging with fundamental questions – so appreciating the human and religious questions 

that are raised by life and its experiences, and through which meaning, significance and value 

are forged, and by expressing and evaluating their personal responses to such questions – so 

gaining skills to be able to relate the things studies and discussed, to their own experience. 

R
EF

LE
C

TI
N

G
 3) A growing range of the social, spiritual and emotional skills and dispositions appropriate 

to living well in a religiously plural and open society; 

By reflecting – on the reality of religious diversity and on the issues raised by living in a diverse 

world – so developing skills of analysis and discernment in relation to prejudice, discrimination 

and bias, together with skills of self-awareness, moral judgement and responsible choice. 

 

By delivering our RE curriculum using the ‘Equals’ scheme of work which is closely mapped to The 

Staffordshire Agreed Syllabus it is our intent that pupils will; 

• develop their self-confidence and awareness 

• understand the world they live in as individuals and as members of groups 

• bring their own experiences and understanding of life into the classroom 

• develop positive attitudes towards others, respecting their beliefs and experience 

• reflect on and consider their own values and those of others 

• deal with issues that form the basis for personal choices and behaviour. 

In response to the above we believe that pupils will make progress in RE; 

• by moving from a personal to a wider perspective 

• by increasing their knowledge of religious beliefs, practices and experiences 

• through developing understanding of the meaning of stories, symbols, events and pictures 

• through developing and communicating their individual responses to a range of views. 
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2. Roles and Responsibilities 

The RE leader monitors delivery of the programme through discussion with teaching staff, as well as 

scrutiny of pupils learning (written child observations, photographs, teacher evaluation or pupil 

written work) to ensure consistent and coherent curriculum provision. 

Evaluation of the programme’s effectiveness is conducted on the basis of: 

• Pupil and teacher evaluation of the content and learning processes 

• Staff meetings to review and share experience 

• Monitoring of curriculum to ensure progression throughout the school. 

3. Teaching RE across the school 

Religious education is an entitlement for all registered pupils, aged 4 to 19.  At Horton Lodge we 

believe that our planning for RE should start from the basis of the needs, interests, aptitudes and 

achievements of the learners.  This clearly encompasses the communication, early cognitive skills 

and sensory abilities which are fundamental to all learning.    

    3.1 Early Years Foundation Stage 

Children in the Early Years Foundation Stage will experience religious and spiritual themes through 

Understanding of the World and Personal, Social, Emotional Development in the Areas of Learning.  

Teachers may also draw from contents of the Staffordshire Agreed Syllabus to support their delivery 

of this subject.  The children may also access RE through personal exploration and contact with a 

range of people. 

    3.2 RE for our Semi-Formal and PMLD Pupils 

For our Semi-Formal and PMLD pupils RE is taught through sensory stories which are linked to the 

current topic and through ‘experience’ days in which pupils are immersed in the custom or culture 

which is being explored.  Care is taken to ensure a broad and balanced variety of religions are 

explored and cultural sensitivities are acknowledged.  Teachers will draw on themes and activities 

from the Staffordshire Agreed Syllabus and the Equals scheme of work. 

    3.3 RE for our Formal Learners 

The ‘Equals’ RE Scheme, which has been carefully matched to the Staffordshire Agreed Syllabus 

(SACRE 2016) and follows ‘Guidance for Special Schools’ (Staffordshire County Council) will be used 

to suit the needs of individual pupils across our Formal Learners.  This curriculum is made inclusive 

by; 

 Setting suitable learning challenge       

 Responding to pupils’ diverse learning needs 

 Overcoming potential barriers to learning and engagement for individuals and groups of 

pupils. 

Teachers of these children can make the curriculum more accessible by; 
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 Giving pupils first-hand experiences, for example, inviting visitors into school, visits to places 

of worship and taking part in celebrating festivals 

 Organising a range of activities to give personal experiences which may include dance, 

drama and visits to a range of environments 

 Helping pupils to understand and appreciate their world and its diversity 

 Using sensory materials and resources through sight, touch, sound, taste or smell.  These can 

include music, use of tactile artefacts or engaging pupils in visiting a sensory garden 

 Use a range of IT to increase pupils’ knowledge of religions and elements in them. 

   3.4 How often RE is taught 

RE can be taught weekly or for a longer lesson over a two-week timetable.  Elements of the RE 

curriculum can be delivered daily with a group of pupils as part of circle time with quiet and 

reflection time where the pupils might focus on a candle/water/piece of music etc. 

The curriculum is broken down into half termly units which can be delivered as discrete lessons or 

can be integrated into other subjects.  These are spread across a three-year rolling programme so 

that children are able to deepen their understanding of the curriculum through quality experiences 

rather than quantity of coverage.  

    3.5 The Learning Environment 

Establishing a safe, open and positive learning environment based on trusting relationships between 

all members of the class, adults and pupils alike, is vital. To enable this, it is important that respect 

for each other’s’ views and beliefs and those of the believers of that religion is encouraged at all 

times and that any artefacts are handled with respect and care. 

4.  Assessment – teachers will 

 Record all assessment information on ‘Evidence for Learning’ 

 Carry out continuous short-term formative assessment matched to the learning intentions 

to adjust planning (assessment for learning) 

 Carry out end of unit teacher evaluation to establish learning achieved at that level 

 Use MAPP Formal and Semi-Formal, ALP and the National Curriculum as part of their 

assessment tools allowing progress to be linear as well as hierarchical  

 Use a variety of formats for evidence e.g. engagement lenses observations, planning 

comments/reflections, photographs, videos or written observational comments. 

 

5. Monitoring arrangements 

The RE policy is presented to the Governing Body.  It will be reviewed as part of a three year cycle to 

ensure that the curriculum is fully compliant with The Staffordshire Agreed Syllabus and any newly 

delivered government initiatives. 

6. Withdrawal from RE lessons 

Parents/carers have the right to withdraw their children from all or part of the Religious Education. 

Those parents/carers wishing to exercise this right need to place this request in writing addressed to 
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the headteacher and School Governors.  The school will ensure that parents who want to withdraw 

their children from RE are aware of the RE syllabus and that it is relevant to all pupils, and respects 

their own personal beliefs. Parents will be made aware of the learning objectives and what is 

covered in the RE curriculum and should be given the opportunity to discuss this, if they wish. The 

school may also wish to review such a request each year, in discussion with the parents.  

7. Link to other policies 

We recognise the clear link between RE and the following policies and staff are aware of the need to 

refer to these policies when appropriate.  

• Teaching and Learning Policy 

• Equal Opportunities Policy 

• Child Protection Policy 

• Early Year Foundation Stage Policy 

• The Curriculum Handbook 
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